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FEHIT/NRET, BILLHD»ONEAVBSEHLTOS L0 REEBYHCEH V. SHEALME
CEEDOBEHELT—RIETE2EMEIZ V. LErLEDS, YHOEFNIZ., HEAAMDHE  B5
ELTODETNVIT—ALEER S, Y., HEAEHEAD HE] T5%5:E - Z3XUEOBEIC
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D, MEHOEEXLZAE L EERGH2REIFZI LI AV Yy PERLT VS,
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FOEIE #2015 Z TICFNFN2NLULEICTZ LI NEANDOSHMICET2HEEEZZTC
VW3 (P8),

7o, THAEIAAMDRIS 2D V) 2HELT. 7% - BFHERETOREICL S
REDOEBA, BEETORBEHEHSEDOKEL. TEHRETONEEREORH L BEEM.
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BEERE,. HAEREE. ¥REE. NPORRT VT 4 TADLE, HBEOEBICEDbELNEA
FiE, AMROEBEBREEREOLERSHE I TV S, BIEHTHEN LS. BHESETO
R —TarHPAgEgEL o0y, RRSNECEHRT .

— T4 —



ERNEEHE &Rt =

INHDOREDOHEIUCIZ, TH. B%. HERE. HEBERY AT TLIREN LT Fu—F5
RKOohz, KAEAAMEZTIANS OO [THDOY] LHFXL2IHHOEBER. ARE
WIE. B, % TRY @508 LEALOEEERDLLELHS.] (P23) LIEWHTS
L2, THOZHZEGTRZEL, B FROTRZ DEFDMELB HPESE L LTE, 4
EAAMDRI A5, EFHPTOHEBTO Y ZED L0, TBICE. HSEAAMOZALICEL
T.E-B % TR2a-T4A2A- M T2RELBENBEITAVSGROFTEL 255, EFEP
HERE. TRLZNAZHDOUBZ T, HEAAMZZIANLHB O V2T LS HEERED
R AN Y R R

3. PENKSHEEE—HENEH,SHEEHA

AEAAMOZANCELTE. 7B, £%. HEEE. TRZ2JEDLBRENEIYHAC X
BB O VPR ETHS, BEINEAAMOEHZOBEREL LT, HLIPEETE 3 HERE
DEEICHEDE LIk, LYBEENIC. AEAAMZZI AN HBHSOBREICEENS
BITE&BTRELT, BEMNTOREHRE ((RENAEHE) »HET 5,

FGH., REFZHRLICEENEZHAEBBRACTOATV S, EERIHBOREEXE »RET S
Hig CEEHEE - FTRORBMBEFEHERAOIR, ML L) &, HE¥EH2MH T 288 (K
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EDN—ENLZBENTH S, W, ENTHLLNIEEFREIVEICRYVDDH S, HBOHES
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HEROII 2= —YalRESNTLE IS, HAFEMUNDOEFEMVEL 5 Z il
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BEMLIF TS N REABEGTE 5,
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CSROVEDE LTHRENKEREXIRABLTREI XS I h, BEE, SR THBHELZZT
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BLAKFERANZERL, MEOR T, NEAAMEZZIARELDORT VT 4 TIHEP
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3. HEAERTANZHBHSBEDHOEERAREREHF/FIRETHAIE, RELITHREDE
BOTEERI BVDEB S H?

ERNIRAEVHEAAM ZZ0 AN 28RO VO—RBE2HS Z b ichhid, EENE
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An Attempt at In-Company English Education and Community Formation: Changing
the Viewpoint from Employee Training to Social Contribution to a Multicultural Society

Kyoko IWATA

The main purpose of this paper is to reconsider in-company English education from the viewpoint of
Japan’s increasing foreign human resources and illustrate its future possibility of this education. This in-
company training system for workers to engage in globalized corporate activities, aims to improve English
proficiency, and provides workers with various programs including English lessons, e-learning, and even an
original reward policy. The need for and importance of systematic and coordinated in-company English
education is currently recognized; however, it is slow to respond to globalization within the country.
Recently, the number of foreigners working for Japanese companies has been increasing and is expected to
increase further.

How does in-company English education confront the increased number of foreign workers and problems
related to them? What I discuss in this paper is the use of in-company English education to realize a
multilingual and multicultural society. Some concrete ideas are as follows:

1. Companies open in-company English education to the public. Citizens improve their English with
foreigners and help them adjust to their new circumstances, without mentioning that they study Japanese.

2. In-company English education intends to contribute to creating “a foreign people-friendly society,” which
would be praised as one of the Corporate Social Responsibility (CSR) activities.

3. Making the most use of systematic and coordinated in-company English education programs and
companies’ financial and personnel support, the government could cope with the societal challenge of
accepting foreigners and offer assistance with the social adjustment and settlement in Japan.

This paper only illustrates a future possibility for in-company English education; however, it also suggests
a new developmental approach, which will be the first step toward the empirical study of the social
responsibility of in-company English education in the creation of a multilingual and multicultural society in

Japan.
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